Ashburton Aboriginal Corporation

Annual Report
2014-2015

Welcome to our 2015 Annual Report

This document provides a snapshot of our services and activities during the 2014-15 financial
year.
Special thanks to all staff members who supplied stories, photographs, and information.
Thank you to our CEO, Janet Brown, our Chairperson, Doreen James, Dr Stuart Gunzburg and
our Enterprise teams, Sharmaine Proude, Gabrielle Edis and Brooke Patterson and all their staff
across the footprint; Steven Sonneman-Smith and the pastoral teams, Paula Roe, and Corporate
Services and Administration teams.
Report prepared by Nathalie Jays.

This document may contain images of Aboriginal and Torres Strait Islander peoples now deceased.
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The year in
brief

Milestones
July 2014 - Constitution of ASHDRILL Pty Ltd
August 2014 - First Remote School Attendance Strategy
(RSAS) meeting in Punmu
October 2014 - First Capability Statement issue
November 2014
• Annual General Meeting
• Mr Gary Parker Director replaced by Ms Juanita Lyndon
• Revised Policies Manual approved
• Landcorp Sustainability award – ASHOIL category winner
• and overall winner
• Waste Authority of WA Infinity Award – ASHOIL Fiinalist

January 2015 - Specialised VTEC (Vocational Training and
Employment Centre) Coordinator engaged
March 2015
 Expansion AAC Accounts team
 VTEC Leadership Conference – Sydney
 RJCP Annual Conference – Alice Springs
May 2015 - AAC launches its new website

December 2014 - Website developer commissioned

February 2015
 AAC procedures updated and renumbered
 HR launches new Policies Manual and Procedural pack to
staff
 Managers Conference (Tom Price)
April 2015 - AAC staff based in Irrungadji
July 2015
• Sublease for Mt Divide commenced
• Kabar Station purchased
• Approved sub-lease extension for Peedamulla station for 3
years

Chairperson message
This year the corporation has become more complex and the board has identified the need to strengthen its
skills in many ways. As such we organised training to be able to deal with a larger organisational structure and
be more aware of and prepared for the many challenges facing the corporation.
As the new structure was embedded across the footprint we have been able to engage the help of indigenous
staff to mentor and supervise our job seekers through activities on communities. We have also identified
some positions in corporate services and for the deployment of our VTEC activities.
This is seen by our board as a positive development that shows how mature our organisation has come to
be. AAC has also become quite diverse with two additional pastoral enterprises and plenty of opportunities
for training and employment for job seekers throughout our region. Lastly the board is aware of how difficult
the year has been for the staff. The board knows how hard the staff has worked to respond to the constant
chances to compliance and contractual regulations.

At times we have been travelling blind whilst we waited for advice from the
government. This relentless pressure has taken its toll but also highlighted how steady,
strong and dedicated our staff is.
On behalf to my fellow Directors, I’d like to thank our staff and Janet our CEO for their
tenacity over the year. We are very proud of where the organisation is going, the
positive changes we are bringing to our communities and our job seekers throughout the
region.
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CEO’s report
It is my great pleasure to introduce our annual report for the 2014-15 financial year. In the past 12 months
AAC has gone through enormous change and the solid positioning of the corporation in July 2015 is a credit to
the wisdom of the board’s original vision as reflected in the strategic plan.
Every variation to our funding contract affects AAC’s structure and indeed we have gone through regular
restructures of our operations for the past few years to ensure our service delivery is aligned to contractual
requirements. The last financial year has been marked by a greater focus on capacity building across the
footprint, and a change to outreach services delivery model. In the 2014-15 period the model we had adopted
in July 2013 has been tested and proved to be flexible enough to allow future variations from the original
federal employment services contract. As such our corporate structure has not changed for two consecutive
years, allowing us to focus on enhancing further our corporation’s key strengths. This has not been a year of
accolades and awards but one of hard work and determination by all staff to meet the needs of a very different
service delivery model.
Our Managers and their staff have leveraged their networks and used their knowledge
of the local economy to devise meaningful work-like structured activities that enhance
employment opportunities for our job seekers but also contribute to creating safer and
healthier communities. Our enterprises continued to make solid gains throughout the
year. Finally from a corporate viewpoint, we have worked on our profile and developed
a set of professional marketing tools which will strengthen our ability to attract business
partners and clients for our wide variety of products and services.
To conclude I would like to thank all staff for their contribution to our continued
success, and our Board of Directors for their guidance and support over the last twelve
months.
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Our
corporation

Ashburton Aboriginal Corporation’s mission is to
establish and maintain an environment that benefits
Aboriginal people through the creation of culturally
appropriate employment and enterprise opportunities
and the provision of education and training services
throughout the Pilbara.

Our guiding principles
Accountability

We maintain high levels of accountability and compliance in relation to funding
and program outcomes.

Collaboration

We are committed to Aboriginal and non-Aboriginal people working
cooperatively, and to working together with other Aboriginal Organisations for
mutual benefit.

Innovation

We support and foster leading edge approaches for the benefit of Aboriginal
people.

Respect

We value local Aboriginal history, the unique contribution of individuals, and
the role and knowledge of our Elders.

Capacity
Building

We acknowledge the capacity, resilience, and self-reliance of Aboriginal
people and their right to constructively participate in social and economic
opportunity.

Partnerships

We develop partnership arrangements with other organisations to create
income generating capacity for the Corporation and employment opportunities
for Aboriginal people.

Sustainability

We acknowledge that positive and progressive social and economic change
will require on-going, consistent and strategic action by all stakeholders.

Caring for
country

We implement culturally sensitive projects and ensure that our activities have
no adverse environmental impacts.
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Our Board of Directors
In November 2014 one of our Directors resigned due to relocation interstate. A new Director
was elected during the 2014 AGM: Ms Juanita Lyndon.

Doreen James

Chairperson

Doris Parker

Director

Margaret Parker

Vice Chairperson

Trevor Parker

Director

Ingrid Carey

Treasurer

Charles Tucker

Director

Debbie Cox

Director

Rocky Wedge

Director

Nathan Black

Director

Phillip Carey

Director

Gayden Carey

Director

Juanita Lyndon

Director
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2015 AGM agenda
Meeting scheduled for Friday 6th November 2015 at Station Camp Peedamulla

1.
2.
3.
4.
5.

Attendance and Apologies
Confirmation of AGM minutes November 3rd 2014 Station Camp Peedamulla
Presentation and adoption of 2014-2015 Annual Report
Presentation and adoption of 2014-2015 Audit
Appointment and remuneration of Auditor
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Our footprint

Map courtesy of the Pilbara Project
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A complex organisation
AAC is partly funded by the federal government to deliver employment services in the Pilbara. It
is also a business incubator for a number of independently managed businesses that provide
training and employment solutions. Under the Remote Jobs and Communities Program (RJCP)
which was launched on the first of July 2013, AAC delivers job seeker
support services across two large regions in its footprint.

As the contractual requirements change over time, AAC needs
to adopt new strategies to maintain its high quality service
delivery, both in terms of resource allocation and project definition and format. This is by far
the most challenging aspect of the RJCP which will undergo a substantial transformation in July
2015 under the commonly known term Work for the Dole initiative.
Broadly speaking AAC delivers work readiness, facilitates job seekers’ access to training and
long-term employment, provide meaningful participation through structured activities and
promote social and economic development in communities where it operates.
All our activities are aligned to local communities’ aspirations. As such our staff hold regular
consultations in communities and engage with other organisations on the ground to ensure
service gaps are identified and filled in a collaborative and financially sustainable manner for all
parties.
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Our enterprises
ASHBAC (2005) Pty Ltd – Onslow Tyre Service
Tyre and Mechanics business based in Onslow
PILBARA TRAINING SERVICES (2009) Pty Ltd
Training services and in particular Cert I, II in Resources & Infrastructure
and Cert I in Financial Literacy
ASHOIL (2010) Pty Ltd
Production and supply of high quality biodiesel
ASHMULLA (2011) Pty Ltd
Three pastoral leases across Pilbara
ASHLINEN (2012) Pty Ltd
Supply of high quality linen to local markets
ASHBURTON DISTRIBUTION AND LOGISTICS
(2013) Pty Ltd
Flexible business model responding to varied market opportunities
ASHDRILL Pty Ltd
Mine drilling and excavation

Our
activities

Remote Jobs & Communities Program
AAC has provided employment and community support services since 2009. Under different
governments programs change name and contractual requirements. However the underpinning
goals of these funded programs are to engage, provide skills, support and facilitate employment
for job seekers.
Since the first of July 2013, AAC has delivered the Remote Jobs and Communities Program
(RJCP) across two regions as defined by the Prime Minister & Cabinet office. These two regions
are Hedland and the Western Desert (H and WD on the map respectively).
When the current federal government was elected later that year, changes were made to the
RJCP program to which AAC as any other provider had to adapt, with a new operational
structure.
In June 2015, during the RJCP annual conference, a
new change was announced with the introduction of
the Work for the Dole system whereby all eligible
RJCP job seekers between the ages of 18 and 49 are
required to participate in structured activities for
25 hours across a five-day week.
This has again prompted AAC to readjust its service
delivery model and corporate structure. This model
applies from July 1st 2015.
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AAC has provided employment support to 1630 jobseekers
over two regions in the last 12 months

IN ACTIVITY

Over 1,000
activities facilitated

TRAINING &
COACHING

Almost 330
accredited
courses

AT WORK

Almost 290 jobs filled
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Communication and engagement: key to successful case
management.

Number of interviews conducted with job
seekers in our offices*

Newman,
3312
Hedland,
8104

*Estimation based on quarterly figures (Apr-June 2015)

With stringent contractual obligations towards our funding body, our staff need to ensure each
job seeker is provided with regular support in the form of case management. In the course of
an interview, staff record progress towards each job seeker’s long-term professional
aspirations. Collectively our staff engaged face-to-face with our clients for the equivalent of
762 days non-stop in the space of 12 months!
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We travelled over 65,500 kilometres last year to deliver
employment services across our footprint
Distance travelled by staff to deliver RJCP
services across the footprint (shown in Kms)*

3444

12614

Outreach trips from Hedland
29260

Outreach trips from Newman
Outreach trips from Marble Bar base

* Yearly figures estimated on an average of 7 trips to each location.

For many of our clients in remote areas, the monthly appointment can only be carried out if
our staff travel to their respective communities. At times AAC is unable to do so for the
following reasons:
• Bad weather which may cut off roads weeks at a time
• Sorry business that makes visits inappropriate
• Community events (footy festivals, board elections etc).
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1000 job seekers took part in activities over the year

Job seekers engaged in activities in
our footprint across the year
100%
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%

62%

Hedland

57%

Newman

61%

Footprint

AAC supports 1630 job seekers across the two regions. Most are located in the Hedland
region (73.2%) and are of indigenous origins. Almost all job seekers have connected with AAC
and are engaged in training or activities. Across our vast footprint this represents 1000 people
who are directly receiving supervised training and acquiring skills and self-confidence thus
increasing their ability to secure and retain employment.
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Our goal: to help our clients gain fulfilling
employment
Our activities are varied in nature because we cover a large region and the employment
opportunities that exist locally differ. We are also sensitive to the often pressing needs of
communities where our clients live, and try to address service gaps through our structured
activities. Our focus on the ground is to prepare job seekers for employment whilst enhancing
the quality of life for all community residents.
In and around towns such as Newman and Hedland, our activities are geared to address the
wide variety of jobs available. However in the Western Desert, our activities take a more holistic
approach as we seek to address gaps in aged care and family support whilst empowering job
seekers with the skills and self-confidence necessary to lead an independent life.
We also seek to involve traditional artisanal knowledge and practices which when transmitted
to younger generations can create employment skills. For instance, survival skills in the bush
which entail finding food and water, can be transferred into bush rejuvenation or ranger’s skills.
We are also increasingly looking at the opportunities offered by tourism. Traditional weaving,
and other art endeavours could be sustained by larger numbers of tourists visiting communities
for instance.
The following pages do not intent to cover all of the activities AAC staff have devised, organised,
facilitated and supervised over the year. Rather, it aims to provide an illustration of the
complexity, variety and exciting nature of what we do daily.
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Personal and family care skills
Job seekers are given a choice of both accredited and non-accredited training options. These
must primarily be aligned to their personal aspirations but AAC is equally conscious of the gaps
in community care that may be filled by such activities and training.
Participants benefit from attending these courses in many ways. They acquire professional skills
for future employment, but they also gain self-esteem, and the ability to make a genuine
difference in the community. In many instances, courses gave participants the impetus, drive
and confidence to start their own business often in community.

Hairdressing (Cert II)

Skin Care (Cert II)

First Aid – Western Desert
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Beautification activities
Job seekers from across the region are given the opportunity to engage in a variety of activities
designed to equip them with professional knowledge and skills, experience in job-like situation
whilst contributing positively to their communities’ enhancement and wellbeing.
In Hedland this type of activity has grown steadily with an increasing number of local businesses
and neighbourhoods interested to take part in this scheme. They offer a location and an issue to
address and AAC provides a solution with Job seekers, tools and supervision.
For instance AAC teamed up with the residents of the Port Hedland 3 mile community.
Residents were concerned as snakes had been sighted around the children’s playground and
gardens in the community needed attention.
AAC also targets the aged and the disabled in
community when devising the projects. These activities
are also run in Newman and in smaller communities.
One of the people we assisted, an elderly man who
suffers from heart problems, was in tears as he walked
out his back door for the first time in 10 years. Before
AAC got involved, the foliage in his backyard was so
dense that he could not open the back door. This is the
type of practical outcome many job seekers achieve
through their AAC’s structured activities.

Keys 4 Life
A new initiative that provides
essential skills to future drivers.
AAC facilitated this program for
job seekers in the Hedland region
and as a result 48 job seekers
obtained their drivers licence!
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Making communities self-reliant
With AAC job seekers gain skills as diverse as fencing, construction, machine operation, welding,
crop management, irrigation, electrical wiring, industrial painting, and house maintenance.
Whilst they learn these skills the practical outcomes of their courses result in tangible
improvements for the communities they live in. For instance, whilst learning chemical handling
in Punmu, over ten community houses were repainted and renovated. During the welding
course held in various communities of the Western Desert (Kunawarritji -Gooda Bynia –
Warralong), community sheds, picnic areas with benches and tables were built. Across our
footprint, communities come together annually to clear the land, plant and grow fruits and
vegetables that everyone can enjoy. This very public display of achievements does impact on
the overall level of engagement of the participants and sense of pride, whilst every community
member benefit from their involvement in such activities.
House maintenance skills

Welding skills

Community Gardens
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Tradition and culture transmission
AAC promotes cultural transmission, knowledge and skills
development to create tourism based work opportunities.
Most activities run throughout the year, with break time to
allow participants to fulfil their cultural and community
obligations.
For instance, Martu women are known for their skill in
producing beautiful hand-made baskets using native grasses,
reeds, Spinifex and wool. These baskets are highly sought
after cultural objects and are sold through the communities
and art dealers such as Martu Milli.
Weaving

Traditional Art

Many job seekers undertake
community related work through
the Strong Men, Strong Women
clubs. Throughout 2014 Strong men
in Newman developed the
community garden, building sheds,
and propagating plants etc. In 2015,
the club took part in the
rejuvenation of the Newman Club.
Our job seekers levelled out both a
parking lot and an old overgrown
bowling area. The back area that
long ago was used for lawn bowling
was levelled and laid with gravel.
Days later it was used for the
Annual Newman Boxing and Jujitsu
Event. The town was amazed with
the change and were very grateful
to AAC for facilitating this activity.
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AAC’s second-hand shops:
retail experience for job seekers
The Newman Community Op Shop started in 2014 with a focus
on providing retail work experience for job seekers interested
to pursue this career path.
Since its inception our Op Shop has been well received by the
Newman Community. We receive donations every day and the
clients love working there with our supervisor who is also an
ex-job seeker.
Our supervisor has been able to develop their leadership skills
with our clients and the attendance rate is a testament to the
high level of engagement they have with job seekers. The Op
Shop is conveniently located near our Newman office. Business
is booming and with an increasing number of tourists visiting
the premises, it is bound to flourish in the months to come.
Following the success of this experiment in the Western
Desert, AAC has opened a second shop in Tom Price and is due
to open a third in Hedland. This initiative offers work
experience in retail to local job seekers, as well as job creation
(shop managers / supervisors).
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Remote School Attendance Strategy (RSAS)
In December 2013, the Australian Government developed and implemented the Remote School
Attendance Strategy. This initiative aims to support nominated communities that were
identified as having low school attendance with strategies to combat truancy in remote areas.
RAWA Community School in Punmu and Kunawarritji were two of the schools nominated. AAC,
RAWA School and the Australian Government entered into a Service Level Agreement to
improve attendance at the two school sites.

A local community group was established at Punmu and Western Desert Lands Aboriginal
Corporation (WDLAC) have recently provided a bus to Punmu to assist with student return to
community. From a corporate perspective, AAC is actively engaged in the process with
dedicated staff with specialised knowledge of the educational system attending monthly
meetings and engaging on the ground with community members, parents and school children.

One year on: the result
Attendance is improving and community focus on the importance of education and school
attendance is also improving. Recent discussions have been around starting the Punmu Radio
Station again to spread health messages and information about school attendance. At a recent
State wide meeting of the program, RAWA topped the overall improvement in attendance. A
key issue that impacts school attendance has been identified as school age students being away
from community and there are efforts outside RSAS program to support parent return to
community as rapidly as possible. This is a Western desert wide issue and needs a regional
approach to be resolved.
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Work experience through partnerships:
case studies
Business need
• Difficulty to identify and retain job seekers in remote areas.
• Training new employees takes time and can add pressure to work scheduling.

Solution
• AAC is the sole employment service provider in two large areas of WA. Their staff can
identify prospective employees through professional aspirations interviews.
• AAC supports job seekers in gaining relevant training/qualifications that are aligned to the
business’ needs.

Benefit
• AAC will select appropriate job seekers for the business.
• AAC will facilitate appropriate training for the job.
• An important post-placement service sees Indigenous employees provided with additional
workplace etiquette training and ongoing mentoring support which makes it more likely
for them to be retained long-term.
• Providing work experience opportunities for job seekers ensures future employees are
immersed in the business culture and policies before they start employment, thus cutting
on-boarding and job training costs down.
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Location: Port Haven Village
Duration: 2 weeks
Tasks:
Utility work including housekeeping,
gardening and kitchen preparation
Outcome: All jobseekers were offered a job

Location: Christmas Creek Mine
Duration: 2 days
Tasks:
Site safety induction, pre-start, visit
mine, shadow a miner for a day
Outcome: Understanding of what mining life is
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Location: Area C Mine
Duration: 1 week
Tasks:
Housekeeping, customer service
and client management
Outcome: 4 trainees were offered a job

Location: Tom Price Motel & Karajini Eco
Lodge
Duration: 6 weeks
Tasks:
Cert II Hospitality & Tourism with
practical work experience on site
Outcome: 14 students passed and 2 offers of
full-time employment at the Eco Lodge on
conclusion of training
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Training & activities that lead to a job:
construction
Jobseekers accepted into the FMG VTEC Program were offered the opportunity to undertake a
Certificate II in Surface Extraction. This involved training the students in operating machinery
such as the front end loader, skid steer, bobcat and excavator to prepare them for trainee
operator roles at either Christmas Creek or Cloud Break.

Students balanced theoretical aspects with practical assessments over 6 weeks at the
Pundulmurra Campus and then were given the opportunity to go to their respective sites for 8
days of on-site training.

Outcome
Upon completion of the
course,
students
were
rewarded with a position with
FMG .
Of
the
16
successful
participants that were offered
a job 12 belonged to
Ashburton
Aboriginal
Corporation.
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Training & activities that lead to a job:
pastoral care
VTEC is funded by the Australian Government and is based on the GenerationOne employment
model.
Ashburton Aboriginal Corporation was successful in gaining a contract to deliver the Vocational
Training and Employment Centre (VTEC) contract for delivery of employment support in the
Pastoral and Landcare Industries. The contract was from October 2014 to December 2015. The
contract is a WA wide deliver, but with a focus on the Pilbara and other locations where AAC has
a pastoral interest. The program will support jobseekers wanting to work in the pastoral and
landcare areas, as well as employers seeking suitably qualified staff.

Outcomes to date
Almost 20% of the contract had been placed into the VTEC
as at 30 June 2015. The balance of the contract is on track
for placement by December 2015. A specific training
course was delivered to 11 jobseekers within the VTEC, of
which 7 obtained employment and 3 are awaiting job roles
in the pastoral industry.
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Facilitating recruitment with a major
retailer
Since early 2014, AAC has enabled job seekers to fulfil their dream of full-time permanent
employment in the retail sector.

Process
AAC engages the services of accredited training organisations that have experience with training
job seekers including the long-term unemployed. AAC is also careful to use organisations that
have experience in delivering training in a culturally sensitive environment. In addition to the
formal training, job seekers are mentored by AAC staff throughout their journey.

Mutually beneficial relationships
Thanks to AAC’s relationship with local retailers, job
seekers are able to undertake work experience in
the workplace. This enables them to familiarise
themselves with the tools, forms and work culture
of their potential future employers.
From the retailer’s perspective, the arrangement is
an easy and more successful recruitment process
with the added advantage of gaining employees that
are fully inducted in the workplace from day one.
Woolworths Hedland
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Our
enterprises

Linen
In the last 12 months we have received over 100 tons of redundant
linen from ISS Facilities Management Services. This linen which was
previously held in storage and destined for landfill is processed at
AAC’s Wangara warehouse and transformed into industrial rags.
We employ Aboriginal women from the local area to sort the linen so that we can identify what
can be recycled and what will end as rags. The reusable items have been distributed by our
strategic partners at Derbarl Yerrigan Health Services. With their network the goods have made
their way to most appreciative recipients in; Aboriginal Health, Aboriginal Aged Care, Clontarf,
The Salvation Army, St Vincent De Paul Society, homeless support groups and JSA agency
Communicare in Mirrabooka.
The sewing group at Communicare has transformed the redundant sheets into a variety of
goods including; smocks for Joondalup Hospital, aprons, pot mits, pram liners, shirts, dresses
and singlets, all of which are sold at most affordable prices to the needy people of the local
Mirrabooka area.
This is a most satisfying initiative of AAC as it has many benefits, not only for the environment,
but also for helping unemployed people gaining valuable skills for the future and a sense of
pride in their contribution to the community, and a source of affordable clothing for those in
need. AAC envisages more of the mining camp companies coming to support this worthwhile
cause with the obvious goodwill it brings to all.
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Our growing product line
Whilst some products are still being trialled by a number
of large entities in the State, others are starting to find
consumer appeal. This is the case for the Cleaning made
Easy booklet which is in high demand from a number of
environmentally conscious organisations.

Money Rules board game which teaches basic financial
planning through play is currently being trialled across
the State. This is a product AAC is particularly proud of as
it addresses a severe gap amongst the less privileged
members of the Australian population.

Red dirt casual wear
During a brain-storming session at the annual Managers’ conference in February 2015, the idea
of T-shirts stained with red dirt was raised as a potential new product.
Within weeks the idea was allocated some further thought in terms of logistics etc. and before
the end of this financial year AAC was proud to offer red dirt T-shirts to its customers.
The staining technique is artisanal and the set up can easily be transferred to remote locations.
Rio Tinto Iron Ore has already ordered a first batch and we should be able to see this product
sales grow within the next few months.
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New Closed Loop Oil Venture
AAC is always looking for new environmentally sound business solutions and through a
partnership with ISS Facility Services created a closed-loop cooking oil supply and recycling
program.
ISS provides village management and catering services to 16 remote mining villages in WA,
employing over 1,132 staff and serving over 7.2 million meals per year. Under this agreement,
AAC’s ‘ASHOIL’ division supplies seven ISS-run accommodation villages with cooking oils. The
ASHOIL oil is the only oil that is sourced exclusively from canola growers in WA, enabling ISS to
support WA farmers and the local economy, while also providing clients with better quality oil
for cooking. The ASHOIL team periodically collects the waste cooking oil from mining villages
across the Pilbara and transports the product to their processing plant in Tom Price, where it is
converted into biodiesel for use in vehicles and explosives for the mining sector. This initiative
directly offsets diesel usage and is the equivalent of removing 100 cars from the road annually!
Dr Stuart Gunzburg (R&D and Enterprise Manager) comments about
the initiative: “This is a long awaited and much appreciated outcome
for the Ashburton Aboriginal Corporation and one that helps to
secure the future of the ASHOIL business and its current and future
employees”.
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ASHBAC
Onslow Tyre Service has had a facelift this year with the following improvements being made:
•

•
•

New fencing and an entry gate have been erected at the front end of the premises. This
investment was seen as necessary as it provides the facility with upgraded security and a
more professional entrance.
Blue metal has been laid in our yard to enhance the professional look to the premises, and
to help us to avoid the mud created when it rains.
A new hoist has been installed in the workshop.
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Governance

Key achievements
Corporate Social Responsibility

Strategic Planning

It is rare for organisations operating in the Not
For Profit sector to contribute to the
development of other charities through the
provision of pro bono services. In this spirit AAC
has helped dozens of charities through generous
linen donations.

AAC’s strategic plan was updated at the end
of 2014. It also guided management in the
course of the year and particularly at the
time of the annual conference which
generated a new impetus in the
organisation with:
• New structured activities
Enhancing our Branding
Development of marketing material: capability • Expansion of existing enterprises
statement and a brand new website: • New product development
http://ashburton.net.au
Two years into the five year plan and most
Indigenous First Approach
action items have been started. Of note,
the action items in the governance area
AAC increased its indigenous employment ratio
are mostly completed. In the 2015-16
further with the appointment of an education
financial year AAC management is
professional to advise and support AAC on the
looking at expanding on its original
Remote School Strategy. It also reviewed its
objectives to ensure the corporation
subcontractor list in accordance with its
remains challenged and committed to
indigenous preferred providers’ directive.
achieving the plan’s objectives.
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Recognition
Infinity Waste Management Award

ASHOIL Category Finalist
Public recognition and encouragement to individuals,
and organisations that demonstrate innovation and
commitment to reducing waste and increasing re-use
and recycling.

Landcorps Sustainability Award

ASHOIL Category Winner and Overall
Winner
Acknowledging individuals and organisations who
share a passion and commitment for sustainability and
to reducing environmental impacts in regional and
rural areas.

Frank Marra, Chief Executive Officer of
LandCorp, presents Stuart Gunzburg of Ashoil
with the Sustainability Award
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Policies & procedures
This year AAC went through a revision of its Policies Manual and took
this opportunity to reformat its numerous procedures and forms.
Corporate services aimed at supporting
employees when they need to refer quickly to a
policy or a process. This was achieved by
simplifying the existing format and adopting a
logical and uniform numbering system.
The newly created summary sheets show against
each policy what procedure and forms apply.
The new Policies Manual and associated tools
were launched internally in February 2015, when
each team received a face-to-face presentation of
the documents and given the chance to ask any
question related to AAC’s processes and codes.
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Abbreviations used in this report

AAC
RAWA
RSAS
RJCP
VTEC
WDLAC

Ashburton Aboriginal Corporation
Remote Aboriginal WA ( Classification used by WA Department of Education –
relates to community schools)
Remote School Attendance Strategy
Remote Jobs and Communities Program
Vocational Training and Employment Centre
Western Desert Lands Aboriginal Corporation

Contact us

Ashburton Aboriginal Corporation Headquarters - Tom Price
General enquiries Office address:
Postal Address:
Phone: 08 9189 1758
Email: info@ashburtonac.net.au

39 Boonderoo Road, Tom Price
PO Box 96, Tom Price WA 6751
Fax: 08 9189 1948
Website: www.ashburton.net.au

